Utvardering av Jetpak Top Holding AB (publ) ersattningar till verkstallande direktéren och
dvriga ledande befattningshavare enligt Svensk kod fér bolagsstyrning, 9.1 och 10.3

Evaluation of Jetpak Top Holding AB (publ) remuneration to the CEO and other senior executives
in accordance with the Swedish Corporate Governance Code, 9.1 and 10.3

Ersattningsutskottet i Jetpak Top Holding AB (publ), ("Bolaget"), har sedan det utsags pa styrelsemote
den 20 juni 2019 bestatt av styrelseledamdterna John Dueholm (ordférande) och Christian Hay.
Erséttningsutskottet har behandlat fragor sasom riktlinjer for ersattning till ledande befattningshavare,
och beslut om ersattning till verkstéallande direktor.

The remuneration committee of Jetpak Top Holding AB (publ), (the "Company"), has since the board
meeting held on 20 June 2019 comprised of the board members John Dueholm (chairman) and Christian
Hgy. The remuneration committee has discussed issues such as guidelines regarding remuneration to
the senior executives and resolution regarding remuneration to the CEO.

I enlighet med Svensk kod for bolagsstyrning ska ersattningsutskottet utvardera (bade pagaende, och
under aret avslutade) program for rorlig ersattning till bolagsledningen, tillampningen av de riktlinjer
for ersattning till ledande befattningshavare som arsstimman beslutat om samt gallande
ersattningsstrukturer och ersattningsnivaer i Bolaget.

In accordance with the Swedish Corporate Governance Code, the remuneration committee shall
monitor and evaluate programs for variable remuneration (both on-going and those that have ended
during the year), how the guidelines for remuneration to the senior executives adopted at the annual
general meeting have been applied, as well as the current remuneration structure and levels of
remuneration in the Company.

Nedan foljer styrelsens redogdrelse av resultatet av den utvardering som erséttningsutskottet har gjort.
The following is the board of directors' report of the results of the evaluation carried out by the
remuneration committee.

Allman information om ersattningar till ledande befattningshavare

General information with respect to the remuneration to senior executives

Bolaget efterstravar att erbjuda en sammanlagd ersattning som &r sadan att den formar attrahera och
behalla kvalificerade ledande befattningshavare.

The Company strives for to offer a total remuneration that enables the Company to attract and retain
qualified senior executives.

I enlighet med de befintliga riktlinjerna for erséttning till ledande befattningshavare som antogs av
arsstimman 2019, kan ersattningen till de ledande befattningshavarna utgoras av fast 16n, eventuell
rorlig ersattning, mojligheten att delta i langsiktiga incitamentsprogram, inbegripet aktiebaserade
instrument som syntetiska optioner och personaloptioner samt pensionsprogram oOvriga sedvanliga
formaner samt pension. Den avtalsenliga rorliga ersattningen ska for verkstillande direktéren inte
overstiga 200 procent av den fasta arslonen och for 6vriga anstallda ledande befattningshavare inte
overstiga 150 procent av deras respektive fasta arslon. Dessa komponenter ska kunna skapa en
balanserad ersattning som aterspeglar individuell kompetens, ansvar och prestation och erbjuder en
konkurrenskraftig ersattning anpassad efter villkoren pa marknaden. For ytterligare information om de
till arsstaimman foreslagna riktlinjerna hanvisas till Bolagets hemsida www.jetpakgroup.com och
arsredovisningen for rakenskapsaret 2019.

In accordance with the guidelines for remuneration to the senior executives adopted at the annual
general meeting 2019, the remuneration to the executive management may consist of fixed salary,
possible variable salary, as well as the possibility to participate in a long-term incentive program,
including share based instruments such as synthetic options and employee stock options, and other
customary benefits and pension payments. The contracted variable remuneration for the CEO may not
exceed a maximum of 200 percent of the fixed annual salary and may not exceed 150 percent of the
other senior executives' fixed annual salary. These components will create a balanced remuneration
that reflects individual competence, responsibility and achievements and offers a competitive
remuneration with respect to the terms on the market. For additional information regarding the
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proposed guidelines for the annual general meeting, please refer to the Company's website
www.jetpakgroup.com or the annual report for the financial year 2019.

Information om den rorliga erséttningen finns i arsredovisningen for 2019.
Information regarding the variable remuneration is found in the annual report 2019.

Utvardering av program for rorlig ersattning (kodregel 9.1, punkt 2)

Evaluation of programs for variable remuneration (Code Section 9.1, item 2)

Ersattningsutskottet utvarderar 16pande ersattningen till verkstallande direktdren och évriga ledande
befattningshavare utifran de kriterier som definierats i riktlinjerna och det forvantade utfallet har
rapporterats till styrelsen och diskuterats pa styrelseméten. Beslutsunderlag inhamtas fran verkstallande
direktéren och CFO. For att bedéma om I6ner och erséttningar dr marknadsmassiga gors aven
jamforelser med relevanta bolag, branscher och marknader. Vidare har i enlighet med ovan styrelsen,
efter ersattningsutskottets rekommendation, foreslagit att arsstamman beslutar om att anta riktlinjer for
ersattning till ledande befattningshavare. Infor arsstimman 2020 har ersattningsutskottet initierat en
utvardering av Bolagets ersattningsstrukturer. Utvarderingen har gjorts utifran ett antal olika perspektiv;
medarbetarnas motivation och gemensamma intressen med aktiedgarna, aktiedgarvardet samt enkelhet.
Utvarderingen har resulterat i att styrelsen finner att ersattningsstrukturerna ar marknadsmassiga och
uppfyller de krav som uppstélls i riktlinjerna. For ytterligare information hanvisas till kallelsen och de
fullstandiga forslagen som finns tillgangliga pa Bolagets hemsida www.jetpakgroup.com.

The remuneration committee continuously evaluates the remuneration to the CEO and other senior
executives based on the criteria defined in the guidelines and the expected outcome has been reported
to the board of directors and discussed at board meetings. The basis for the decisions is obtained from
the CEO and the CFO. In order to assess whether salaries and remuneration are competitive,
comparison is made with relevant companies, industries and markets. Furthermore, the board of
directors has in accordance with the above, upon recommendation from the remuneration committee,
proposed that the annual general meeting shall resolve to adopt guidelines for remuneration to the
senior executives. Prior to the annual general meeting 2020 the remuneration committee has initiated
an evaluation of the Company's incentive structures. The evaluation was made from a number of
perspectives; the employees' motivation and alignment of interest with shareholders, shareholder value
and simplification. The evaluation resulted in the fact that the board of directors considers the
remuneration structures are in accordance with market practice and fulfills the requirements set out in
the guidelines. For further information please see the notice and the full proposal available at the
Company's website www.jetpakgroup.com.

Utvardering av tillampningen av riktlinjer for ersattning till ledande befattningshavare och
befintliga ersattningsstrukturer samt nivaer (kodregel 9.1, punkt 3)

Evaluation of application of the guidelines for remuneration to the senior executives and current
remuneration structures and levels (Code Section 9.1, item 3)

Erséttningsutskottets utvardering har resulterat i slutsatsen att de riktlinjer for erséattning till ledande
befattningshavare som antogs pa arsstamman 2019 har tillampats pa ett korrekt séatt pa sadana
ersattningar i Bolaget under aret.

The remuneration committee's evaluation has resulted in the conclusion that the guidelines for
remuneration for senior executives established at the 2019 annual general meeting have been correctly
applied to such remuneration in the Company during the year.

Ersattningsutskottets har i sin utvardering gjort bedémningen att gallande ersattningsstrukturer och
ersattningsnivaer i Bolaget ger forutsattningar for en total ersattning som ar rimlig och konkurrenskraftig
och darigenom formar att attrahera samt behalla kvalificerade ledande befattningshavare.

The remuneration committee's has through its evaluation made the assessment that the current
remuneration structure and levels of remuneration in the Company enables conditions for a total
remuneration that is reasonable and competitive, whereby the Company may attract and retain qualified
senior executives.

* *x k * %

2747507-v1\STODMS


http://www.jetpakgroup.com/
http://www.jetpakgroup.com/
http://www.jetpakgroup.com/

Stockholm i maj/ in May 2020
Jetpak Top Holding AB (publ)
Styrelsen/the board of directors
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